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Almost every organization in America (and in many other parts of the world) has people on their payroll with a unique mindset that can propel the organization to excellence in innovation and creative problem-solving, through diversity, drive and persistence, providing a competitive advantage if these people are leveraged. 
 

“ImmigDiversity leverages the strengths of 
immigrants and non-immigrants to propel 
organizations, communities and nations.” Well-intentioned leaders of organizations, communities, governments and immigrant support groups help immigrants assimilate and ‘fit in’, often failing to tap into the hidden value of immigrants— talents that could make organizations more vibrant and innovative.  

“Immigrant professionals are not problems to be 
managed; they are assets to be leveraged.” Current diversity and inclusion efforts focus on minorities - based on sex, ethnicity, race, religion, disability, or sexual orientation.—not based on immigrant status. One in eight Americans is an immigrant today. They number about 45 million – about the population of Spain! There are 260 million immigrants across the world. They possess some unique traits that can benefit organizations, communities & countries. This came out of research for my upcoming book with Dr. Marshall Goldsmith entitled Mindset of Successful 

Immigrant Professionals – https://www.ramviyer.com/books/immigrant-mindset). 
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is an MIT graduate with engineering and business 
degrees and extensive experience in Fortune 100, small, medium and 
startup companies. He has executive experience at Boeing and 
Lucent, as a venture capitalist in Silicon Valley and as a 5-time 
entrepreneur.  He is the Founder & Chief Business Thinker of the 
Business Thinking Institute in Princeton. Ram is co-authoring the book, 
The Mindset of Successful Immigrant Professionals, with Dr. Marshall 
Goldsmith (www.ramviyer.com/books/immigrant-mindset). You can 
learn more about him at www.ramviyer.com  

“I deliver business value” 

I have an eye-opening keynote on the hidden value of immigrants which is based on the 75+ interviews already conducted, and an 75more which will be conducted for the book - with CEOs, Nobel Prize winners, leaders, entrepreneurs and experts in mindset and culture. This talk is not about the politics of immigration, nor a debate between globalism and nationalism. 
 

 

 

 

 

 

 

 Over half the startups in Silicon Valley have either been founded or co-founded by immigrants. 30% of Nobel Prizes won by Americans since 2000 were won by first-generation immigrants. Nearly a quarter of the dentists, a fifth of the pharmacists and a third of the physicians are immigrants. Many F100 CEOs are immigrants too. 
Immigrants possess many more inherent abilities not tapped into by most people, 
organizations and countries. Immigrant professionals have many unique traits. Visionary leaders have learned to leverage them to advance individuals, organizations, communities and nations.  

“Successful immigrant professionals are catalysts for change, 
wherever in the world they are. “ 

“The mindset of successful immigrant professionals is similar to the 
mindset of successful entrepreneurs.” 
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